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New Delhi , the 21at May 1965 

S.R.O. 192.—In pursuance of sub-section (7) of section 13 of the Cantonments 
Act, 1924 (2 of 1924), the Central Government hereby notifies that Shri Gobind 
Ram has been elected from ward No. 1 (general seat) as a member of the 
'Cantonment Board, Ferozepore. 

[File No. 29/37/G/L&C/57/1313-CD(Q&C).] 

S.R.O. 193.—In pursuance of sub-section <7) of section 13 of the Cantonments 
Act, 1924 (2 of 1924), the Central Government hereby notifies that a vacancy has 
occurred in'the membership of the Cantonment Board, Bel gaum by reason of the 
demise of Sht,j Shaikh Main Sir. IVlond. Go us elected mcniDw from wuid No. lit 
of the Cantonment Board, Belgaum. 

[File No. 29/9/G/D&C/57/128U-CD (Q&G). J 

R. S. CHAUDHRI, Under Secy. 


New Delhi, the 22nd May 1965 

S.R.O. 194.—In exercise of the powers conferred by the proviso to article 309 
of the Constitution and in supersession of the Mimstry of Defence, Security Office 
(Class III, Non-Gazetted, Non-Ministerial post) Recruitment Rules 1964, the 
President hereby makes the following rules regulating the recruj+ment to the 
Class III, Non-Gazetted, Non-Ministerlal posts in the Security Office in the 
Ministry of Defence, namely :— 

1. Short title. —These rules may be called the Ministry of Defence, Security 
Office (Class III, Non-Gazctled, Non Ministerial posts) Recruitment Rules, 1965. 

2. Application. —These rules shall apply to the posts specified in column 1 of 
the Schedule hereto annexed. 

3. Number, classification and scales of pay. —The number of the said posts, 
their classification and the scales of pay attached thereto, shall be as specified 
in columns 2 to 4 of the said Schedule, 

4. Method of recruitment, age limit and other qualifications,—The method of 

recruitment to the said posts, age limit, qualifications and other matters connect¬ 
ed therewith shall be as specified in columns 5 to 11 of the said Schedule: 

Provided the upper age limit specified in column 7 of the said schedule for 
direct recruitment may be relaxed in the case of candidates belonging to the 
Scheduled Castes, Scheduled Tribes and other special categories of persons in 
accordance with the general orders of the Central Government issued from lime 
to time. 

5. Disqualification.—(a) No person who has more than one wife living or 
who, having a spouse living, marries in any case in which such marriage is void 
by reason of its taking place during the life time of such spouse, shall be 
eligible for appointment to any of the said posts; and 

(b) no woman whose marriage is void by reason of the husband having a 
wife living at the time of such marriage or who has married a person who has 
a wife living at the time of such marriage, shall be eligible for appointment to 
any of the said posts : 

Provided that the Central Government may, if satisfied that there are special 
grounds for so ordering exempt any person from the operation of this rule. 
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Name of No. of Classifies- Scale of pay Whether 


Dog 

whether 
gazetted 
or non¬ 
gaze tted 
either 
Ministerial 
or Non- 
ministerial 


selection 
or Non- ' 
selection 
(for 

promotion 

posts 

onlv) 


Method of 
reett. 

whether - 

by direct 
recruitment 
l or by 
promotion 
or transfer 
& percentage 
of the 
vacancies 
to be filled 
by various 
methods 


For direct recruitment Period of 
probation/ 

- trial, if 

Age limit Educational and any. 
other qualifications 
required 


Whether 
age & 
educational 
qualifica¬ 
tions 

prescribed 
for Direct 
recruits 
will apply 
in the case 
of promotees 


In case of Circun.stan- 


reett. by 
promotion; 1 

transfer 
grades from 
which 
promotion/ 
transfar to 
be made 


ces in v. uich 
UPSC is to 
be consulted 
in making 
reett. 



Senior 

Reception 

Officer 

3 Class III 
Non- 
Gaze tted 
Non- 

Minis terial 

Rs. 210— 
io—290— 
15—320— 
EB—15— 
425 

Selection 

Promotion 
failing 
which by 
driect 

recruitment. 

Between 
25 to 

40 years 

x. University 
Degree. 

2. Good persona¬ 
lity. 

Two Yrs. No. 

(Both in 
the case of 
direct 

recruits and 
promotees) 

Junior Re¬ 
ception 

Officer with 

3 years 
service in 
the grade. 

Not 

applicable. 

Junior 

Reception 

Officer 

ii Do 

Rs. 130— 

5—160— 

8—200— 
EB—8— 
256—EB— 

8—280— 

10—300 

Not 

applicable 

Direct 

recruitment 

Between 
18 to 

25 years 

1. Matriculation. 

2. A good 
personality. 

Two years. Not 

applicable 

Not 

applicable 

Not 

applicable. 


[File No. 62206/CAO/B&R-IL] 






New Delhi, the 24fJi May 1905 

8.R.O. 195 .—In exercise of the powers conferred by the proviso to article 309 
of the Constitution, the President hereby makes the following rules regulating 
the recruitment to the Class III (Non-Gazetted, Non-ministerial posts) In the Joint 
Cipher Bureau in the Ministry of Defence, namely:— 

1. Short title. —These rules may be called the Ministry of Defence, Joint 
Cipher Bureau (Class III Non-Gazetted Non-ministerial posts) Recruitment Rules, 
1965. 

2. Application. —These rules shall apply to the posts specified in column 1 of 
the Schedule hereto annexed. 

3. Number, classification and scales of pay.— The number of the said posts, 
their classification and the scales of pay attached thereto, shall be as specified 
in columns 2 to 4 of the said Schedule. 

4. Method of recruitment, age limit and other qualifications.— The method of 
recruitment to the said posts, age limit, qualifications and other matters connected 
therewith shall be as specified in columns 5 to 12 of the said Schedule: 

Provided the upper age limit specified in column 6 of the said Schedule for 
direct recruitment may be relaxed in the case of candidates belonging to the 
Scheduled Castes, Scheduled Tribes and other special categories of persons in 
accordance with the general orders of the Central Government issued from time 
to time, 

5. Disqualification. —(a) No person who has more than one wife living or 
who, having a spouse living, marries in any case in which such marriage is void 
by reason of its taking place during the life time of such spouse, shall be eligible 
for appointment to any of the said posts; and 

(b) no woman whose marriage is void by reason of the husband having a 
wife living at the time of such carriage or who has married a person who has 
a wife living at the time of such marriage, shall be eligible for appointment to 
any of the said posts: 

Provided that the Central Government may, if satisfied that there are special 
grounds for so ordering, exempt any person from the operation of this rule. 

6. Power to relax.— Where the Central Government is of opinion that it is 
necessary or expedient so to do, it mav, by order, for reasons to be recorded in 
writing, relax any of the provisions of these rules with respect to any class or 
category of persons. 
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I 2 

3 4 

5 

6 


Rs, 

Hollerith 2 Class III 210 —io— Selection 21—25 
Supervisor Non- 270 — 15 — years 

Gazetted 300 —EB— 

Non- 15 — 450 — 

Ministerial EB— 20 — 

530 


Do. 130 — 5 — Do. Do. 

160 — 8 — 

200 —EB— 

8—25 6 — 

EB—S— 

280 


Technical 20 
Clerk 
(UD) 


Schedule 


Educational and other qualifica¬ 
tions required for direct r ecr u its 


Whether Period of 
age & probation 
educational if any 
qualifica¬ 
tions pres¬ 
cribed for 
the direct 
recruits 
will apply 
in the case 
of promo- 
tees 

transferees 


Method la case of Circums- 

of rectt. rectt. by tances 

whether transfer, in which 

by direct promotion/ UPSC 

rectt. or grades is to be 
by pro- from which consulted 
motion or promotion/ in making 
transfer transfer recruit- 
& percent- to be ment. 
age of the made 

vacancies 
to be filled 
by various 
methods. 


10 


11 


1 . Degree of a recognised Uni- No. 
verity preferably' with Mathe- 
matics/Stat. physics as one of 

the subjects. 

2 . Sound knowledge and 3 years 
experience of punch card Ac¬ 
counting Machine essential. 

3 . Capability to supervise the 
work of Hollerith Operators 
indudiag knowledge of plug¬ 
ging of Tabulators. 

1 . Must be a graduate. No. 

2 . Press knowledge/Two years 
experience in the handling of 
Punched Card Machines. 


Two By depart- Technical N.A. 
years mental clerk (UD) 
promotion with 3 years 
felling service in 

which by the grade 

direct and also 3 

rectt. years ser¬ 

vice in the 
Hollerith 
Section. 


Two years Do. 


90 % . N.A. 
P.CM.O. 
and 10 % 
Comptomist 
with 3 years 
service in 
the grade 










Punched 54 Class III no—3— N.A. 18—25 

CardMa- Non- 131-4— years 

chine Gazetted 155—EB— 

Operator Non- 4—175— 

Ministerial 5—180 


Comptomist 2 Do, 


10—3— N.A. 
31—4— 

55 -EB- 

—175— 


18—25 

years 


Head Clerk 1 Do. 210—10— Selection 19—25 

& Account- 290—15— years 

ant 320—EB— 

15—380 


Reader 6 Do, 16 S— 8 — Selection 21—25 

Grade I 256 —EB— years 

8 — 2 So¬ 
lo —300 




Reader 
Grade II 


Copy 

Holder 


Do. Re. 150— Selection 18—25 

5— 175— years 

6 — 205— 

EB—7— 

—240. 


Do. Rs. no— N.A. Do. 

3 —131— 

4—147 


Clerk 
CUD) 
promoted 
from Copy- 
Holder 
or re¬ 
cruited 
direct 
(with 3 
years ser¬ 
vice in the 
grade and 
3 years 
service 
in the 
press.) 


1. Higher Secondary/Inter- No 

medlate/Senior Cambridge or 
equivalent. 

2 . Knowldge of proof reading 
of all signs, abbreviations 
and sound knowledge of 
English vis. spelling and 
punctuation. 


r. Matriculation or equivalent N.A. 
examination. 

2. Good knowledge of spelling 
and punctuation in English. 


Two by depart- Copy N.A. 
years mental holder 
promotion *60/,) 
failing Roneo 
which by Compositor/ 
direct Roneo 

recruit- Compositor 
ment cum- 

Mechanic 

20 ,J ,j 

each 

‘with three 
years 
service 
in the 
grade. 


Two By direct N.A. N.A. 

years recruit¬ 

ment. 


3. Ability to read ‘Copy’ 
audibly to the Reader. 
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I 2 

3 

4 

5 

6 

7 

8 

9 

10 

II 

12 

Rooeo I 

Compositor 

Class III Rs. 

Non- ioo— 3 — 

Gazetted 130 —EB 
Non- — 3—142 

Ministerial 

N.A. 

l 8 —25 
years 

1 . Matriculation or equivalent 
examination. 

2 . At least one year’s experience 
in Roneo Composing. 

NAu 

Two years. 

By direct 
recruit¬ 
ment 

N-A. 

N A. 

Rooeo i 

Compositor 

com 

Mechanic 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Da 

Do. 

Do. 

Do. 


[File No. 57422/11 /CAO/R&R-LL] 
V. FERRAO, Asstt C-A.O. 
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New Delhi, the 25 th May 1965 

S.R.O. 196 .—In exercise of the powers conferred by clause ( 1 ) of article 2Q9 
of the Constitution, the President hereby directs that the urcPr;r< : 'V>;od 'ex¬ 
tracts and assurances of property relating to the Heavy Veh:,. - ! ;;; \. 1 .’.”, 

made in the exercise of the executive power of the Union, shall be executed on 
his behalf as follows :— 


I. (i) All contracts and instruments • elating to disposal of surplus and 
cosolete stores (other than controlled items of iron, steel exceeding Rs 500 in 
book value in each category and textiles) located in India and belonging to the 
Defence Services not exceeding Rs. 5 000 in value in a single category, and waste 

stores, that is, salvage and scrap, without any limit. 

(ii) Contracts and otlxr instruments relating to advances for the purchase of 
motor cars, motor cycles and houses or for building houses (For members of 
Armed Forces including civilians paid out of Defence Service Estimates). 

(iii) Contracts and other instruments relating to printin'? ,xv 

other operation or jobs connected with' printing,' so far as 

to time, under the relevant riifes or orders or instructions on the,.subject. 

(iv) All contracts and instruments relating to purchase, supply and convey¬ 
ance, or carriage of materials including electricity, gas and water, stores, 
machinery, etc. 

(v) Security bonds for the performance and completion of work. 

(vi) All instruments connected with the re-conveyance of property given as 
security. 

(vii) All instruments relating to the execution of work of all kinds connected 
with the additions and alterations to buildings and plants and with foundations 
and housing of machinery and electric and sanitary installations. 

(viii) Leases of houses, land or other immovable property. 

(ix) All leases and agreements relating to sale of rights (e.g. grazing rights, 
grass-cutting rights, selling rights within the Factory Estate, etc.). 

(x) Security Bonds for the due performance of their duties by Government 
servants. 

by the General Manager or the Deputy General Manager, Heavy Vehicles Factory, 
Avadi. 

II. All contracts and instruments relating to the supply of materials upto the 
value of Rs. 400 . 

by the General Manager or the Deputy General Manager or the Manager, Heavy 
Vehicles Factory, Avadi. 

HI. Contracts for local purchase or repair of stores. 
by the General Manager or the Deputy General Manager, Heavy Vehicles Factory, 
Avadi. 

IV. All Service Agreements. 

by the General Manager or the Deputy General Manager or the Manager or the 
Deputy Manager, Heavy Vehicles Factory, Avadi. 

[File No. 3 ( 5 )/ 60 /D(Contracts).] 
B. B. TANDON, Dy. Secy. 


New Delhi, the 26th May 1965 . 

S.R.O. 197 .—Tn exercise of the powers conferred by the proviso to article 309 
of the Constitution, the President herebv makes the following rules regulating 
the method of recruitment to the post of Chief Instructor in the Defence Research 
and Development Organisation in the Ministry of Defence, namely :— 

1 . Short title.—These rules may be called the Defence Research and Develop¬ 
ment Organisation Chief Instructor (Recruitment) Rules, 1965 . 

2 . Application.-— 1 These rules shall apply to the post of Chief Instructor in the 
Defence Research and Development Organisation in the Ministry of Defence. 

3. Number, Classification, Scale of Pay, etc.— The number of the posts covered 

by these Rules, its classification, the scale of pay attached to the post, the method 
cf recruitment, age limit and other matters relating thereto shall he as specified 
in columns 3 to 13 of the Schedule annexed hereto: 
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Provided that the upper age limit prescribed for direct recruitment may b« 
relaxed m the case of candidates belonging to the Scheduled Castes and Schedulec 
inbea and other special categories of persons in accordance with the genera 
orders of the Central Government issued from time to time. 

4. Disqualification.—(a) No person who has more than one wife living or whc 
having a spouse living, marries in any case in which such marriage is void by 
reason of Its taking place during the life-time of such spouse, shall be eliglblt 
for appointment to the said post; and 


(to) No woman whose marriage is void by reason of the husband having a 
wife living at the time of such marriage or who has married a person who hal 
a wife living at the time of such marriage, shall be eligible for appointment to th 4 
«aid post: 


Provided that the Central Government may, if satisfied that there are special 
grounds for so ordering exempt any person from the operation of this rule. 


SCHfl 


Name of 
post 


No. 

of 

Posts 


Classification Scale of 
pay 


Whether Age limit 
selection for direct 
post or recruits 
non¬ 
selection 
port 


Educational and 
other qualifications 
required for direct 
recruits 


Chief Iiijtruc- One 
tor 


Class II 

Gazetted 

Non- 

Mlnisterlal. 


Rs. 350 — Selection 
23 — 500 — 

30 — 590 — 

EB— 30 —- 
800 —EB—• 

30 — 830 — 

35-900, 


40 years and Essential 
below. 

(Relaxable (i) Matriculation or 
for Govern- equivalent 
ment ser¬ 
vants) (li) Associate Mem¬ 

bership of Fire En¬ 
gineers, London or 
equivalent technical 
qualification. 

(ill) About 10 years* 
experience in a res¬ 
ponsible capacity in 
Dcfencc/Civil Fire 
Brigade. 

(iv) About 3 years’ 
experience of In¬ 
structional duties 
In a Fire Service 
Organisation. 


(Qualification rc- 
laxable at the dis¬ 
cretion of the Union 
Public Service Com¬ 
mission in case of 
candidates otherwise 
well qualified). 


Desirable : 

Experience of organi¬ 
sing Fire fighting 
services and all¬ 
round knowledge 
of fire fight! ng. 
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JOULB 


Whether age 
and educa¬ 
tional qualifi¬ 
cations pres¬ 
cribed for the 
direct recruits 
will apply in 
the case of 
promotecs 

Period of 
probation, 
if any 

Method of recruit¬ 
ment whether by 
direct recruitment or 
by promotion or 
transfer and per¬ 
centage of the va¬ 
cancies to be filled 
by various methods 

In case of recruit¬ 
ment by pro¬ 
motion, transfer, 
grade from which 
promotion to be 
made 

IfaDPC 
exists 
what is 
its com¬ 
position 

Circumstan¬ 
ces in which 
UPSC is to 
be consul-'* 
ted in mak¬ 
ing recruit¬ 
ment* 

Age —No. 

2 years 

Promotion, failing 
which by direct 

Promotion 

Class 11 
DPC 

As required 
under the 

Educational*] Yes 

Qualifi- i- 

cation J 

recruitment. 

Senior Instructor 
having 3 years’ 
service in the 
grade. 


rule*. 


[File No. 95427/DRDC/RD-21.J 
G. JAYARAMAN, Under Secy. 
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